
 

1 
 

“Where there's life there’s hope.”  
- J.R.R. Tolkien, The Lord of the Rings. 

 

Hope in Leadership: Embracing the Marist Legacy 
 
Hope is an essential component of effective leadership, serving as a beacon that guides individuals and 
communities through turbulent times. It is not merely an abstract concept but a vital force that 
empowers leaders to inspire, sustain, and mobilize their followers towards a common vision. This 
realization motivated me to explore the concept of the Leadership of Hope, particularly within the 
framework of Marist leadership, where hope takes on profound significance rooted in the spiritual and 
educational mission championed by Saint Marcellin Champagnat. This essay delves into the 
multifaceted nature of hope, drawing from the insights of various thinkers, and attempts to integrate 
these perspectives into the framework of Marist leadership. 
 
Marcellin’s leadership, characterized by unwavering faith and visionary zeal, exemplified the 
embodiment of hope through his relentless commitment to the education and spiritual development 
of marginalized youth. His ability to inspire and guide his community despite numerous challenges 
contrasts sharply with leadership that lacks hope, such as that observed in many political leaders in 
today’s world. Divisive rhetoric, lack of empathy, and inconsistent messaging highlight how such 
leadership can undermine unity and trust. Reflecting on these contrasts has deeply motivated me to 
write about the Leadership of Hope, aiming to emphasize how compassion, education, and a 
steadfast vision can transform and uplift communities, continuing Champagnat’s legacy of making a 
meaningful difference in the lives of others. 
 
By briefly examining the contributions of notable figures such as Václav Havel, Emily Dickinson, Jürgen 
Moltmann, Paulo Freire, Rebecca Solnit, and Pope Francis, we can gain a deeper understanding of how 
hope functions as a driving force in leadership. Havel’s philosophical musings, Dickinson’s poetic 
imagery, Moltmann’s theological reflections, Freire’s educational theories, Solnit’s activism, Snyder’s 
psychological insights, and Pope Francis’ pastoral guidance each offer unique perspectives on the 
nature of hope. Together, these perspectives enrich our comprehension of hope, enabling Marist 
leaders to cultivate and harness it to inspire and sustain their communities. 
 
Through this exploration, I hope to provoke some reflection of the ways in which Marist leaders can 
integrate the principles of hope into their leadership practices. By fostering a hopeful outlook, they can 
create environments that nurture resilience, encourage innovation, and promote a shared sense of 
purpose. In doing so, Marist leaders not only honor the legacy of Marcellin, the first Brothers, and 
countless lay men and women but also contribute to the broader mission of building a just and 
compassionate society. 
 
The Concept of Hope: Diverse Perspectives 
 
Václav Havel: Hope as a State of Mind 
Václav Havel (1936–2011), a Czech playwright, essayist, and politician, served as the last President of 
Czechoslovakia and the first President of the Czech Republic. A prominent dissident under communist 
rule, Havel's writings on human rights and political freedom made him a leading figure in the Velvet 
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Revolution. Havel viewed hope as a profound state of mind rather than mere optimism. He stated, 
"Hope is definitely not the same thing as optimism. It is not the conviction that something will turn out 
well but the certainty that something makes sense regardless of how it turns out."1 Havel's perspective 
underscores hope as an orientation of the spirit and heart, connecting individuals to deeper values and 
purposes. This view aligns closely with the leadership of Saint Marcellin Champagnat, who 
demonstrated unwavering commitment to his vision despite numerous challenges. Champagnat's 
leadership exemplified that hope is rooted in a deep sense of purpose, providing a steady foundation 
for his work and inspiring those around him. 
 
Emily Dickinson: Hope as a Sustaining Force 
Emily Dickinson (1830–1886) was an American poet known for her reclusive lifestyle and profound, 
introspective poetry. Despite publishing only a handful of poems during her lifetime, Dickinson's work 
has posthumously gained acclaim for its emotional depth and innovative use of language. In her poem 
“Hope is the thing with feathers,” Dickinson personifies hope as a bird that resides in the soul, singing 
a tune without words and never stopping, even in the darkest times. She wrote, "Hope is the thing with 
feathers that perches in the soul, and sings the tune without the words, and never stops at all."2 This 
metaphor highlights hope as an enduring and uplifting force that sustains individuals through 
challenges. Similarly, Marcellin Champagnat’s life and leadership reflect this sustaining force of hope. 
His dedication to the education and spiritual guidance of youth, particularly those marginalized and 
neglected, was a constant source of inspiration and resilience. Like Dickinson’s bird, Champagnat’s 
hope remained steadfast, continually uplifting and guiding his vision of God’s mission given to him. 
 
Jürgen Moltmann: Hope in Theology 
Jürgen Moltmann (b. 1926) is a German theologian known for his contributions to modern Christian 
thought, particularly through his work Theology of Hope. Moltmann's experiences as a young soldier 
in World War II, followed by his imprisonment and exposure to Christian theology, profoundly shaped 
his views on hope and suffering. Moltmann posits that Christian hope is grounded in the resurrection of 
Jesus Christ, pointing toward a future where God's promises will be fulfilled. Moltmann asserts, "Totally 
without hope one cannot live. To live without hope is to cease to live. Hell is hopelessness."3 For 
Moltmann, hope is both a source of comfort and a call to action, inspiring believers to work towards a 
better world. This theological perspective resonates deeply with the Marist tradition. Champagnat’s 
hope was firmly anchored in his faith, driving his efforts to create a better world through education and 
service. His leadership exemplified the integration of spiritual hope and practical action, encouraging 
Marist leaders to view hope as both a comfort and a call to actively pursue justice and compassion. 
 
Paulo Freire: Hope as an Act of Courage and Education 
Paulo Freire (1921–1997) was a Brazilian educator and philosopher renowned for his influential work 
Pedagogy of the Oppressed4, which has had a profound impact on educational theory and practice 
worldwide. Freire's ideas emphasized the importance of critical pedagogy and the role of education in 

 
1 Václav Havel, Disturbing the Peace: A Conversation with Karel Hvížďala, translated by Paul Wilson (New York: Alfred A. 
Knopf, 1990), page 181. 
2 Emily Dickinson, "Hope is the thing with feathers," in The Complete Poems of Emily Dickinson, edited by Thomas H. 
Johnson (Boston: Little, Brown and Company, 1960), Poem 254. 
3 Jürgen Moltmann, Theology of Hope: On the Ground and the Implications of a Christian Eschatology, translated by 
James W. Leitch (New York: Harper & Row, 1967), page 33. 
4 Paulo Freire, Pedagogy of the Oppressed, translated by Myra Bergman Ramos (New York: Continuum, 2000). 
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empowering oppressed communities. Freire emphasizes the importance of hope in education and 
social change. He believes that hope is an essential component of the struggle for liberation, stating, 
"It is imperative to maintain hope even when the harshness of reality may suggest the opposite." Freire’s 
perspective underscores the role of hope in motivating and sustaining efforts towards social 
transformation. In Pedagogy of Hope: Reliving Pedagogy of the Oppressed5, Freire revisits and 
elaborates on his Pedagogy of the Oppressed, providing deeper insights into his educational theories 
and the experiences that shaped them.  
 
He explores the dynamic relationship between hope and pedagogy, emphasizing the transformative 
power of education when rooted in the lived experiences and cultural contexts of learners. Freire's 
concept of "critical pedagogy" is further elaborated, highlighting the importance of dialogue, critical 
thinking, and the active participation of students in the learning process. 
 
Pedagogy of Hope is a testament to Freire's enduring commitment to education as a practice of 
freedom and a tool for empowering the oppressed to challenge and change oppressive structures in 
society. The book underscores the necessity of hope as a driving force in the fight for a more just and 
equitable world. Champagnat’s educational mission aligns with Freire’s vision. By fostering hope in his 
Brothers and students, Champagnat empowered them to overcome their circumstances and aspire to 
greater possibilities. His leadership demonstrated that hope in education is not merely an abstract 
concept but a practical tool for empowerment and social change. 
 
Rebecca Solnit: Hope in Activism 
Rebecca Solnit (b. 1961) is an American writer, historian, and activist whose works encompass a wide 
range of topics, including feminism, environmentalism, and social justice. Her book, Hope in the Dark, 
examines the role of hope in political and social activism. Solnit explores hope as essential for activism 
and social change. She argues, "Hope is not a lottery ticket you can sit on the sofa and clutch, feeling 
lucky. Hope is an axe you break down doors with in an emergency."6 Solnit’s perspective emphasizes 
that hope is not passive but an active force that enables people to persist in their efforts despite 
uncertainty and setbacks. Champagnat’s leadership embodies this active, persistent hope. Despite 
facing numerous challenges, he remained committed to his vision, continually working to expand and 
strengthen the Marist mission. His example teaches Marist leaders that hope requires action and 
perseverance, motivating them to pursue their goals with determination and resilience. 
 
Pope Francis: Hope as a Force for Change 
Pope Francis (b. 1936 as Jorge Mario Bergoglio) is the current head of the Roman Catholic Church, 
known for his focus on humility, mercy, and social justice. Since his election in 2013, he has 
emphasized the importance of addressing global issues such as poverty, inequality, and environmental 
degradation. Pope Francis frequently speaks about the importance of hope, stating, "Hope opens new 
horizons, making us capable of dreaming what is not even imaginable. Hope makes us enter the 
darkness of an uncertain future to walk in the light."7 This quote encapsulates Pope Francis’ vision of 
hope as a transformative force that inspires and sustains individuals in their journey towards a brighter 
and more just future. Pope Francis’ emphasis on hope as a transformative force is deeply relevant to 

 
5 Paulo Freire, Pedagogy of Hope: Reliving Pedagogy of the Oppressed, translated by Robert R. Barr (New York: 
Continuum, 1994). 
6 Rebecca Solnit, Hope in the Dark: Untold Histories, Wild Possibilities (New York: Nation Books, 2004), page 4. 
7 Pope Francis, General Audience, December 28, 2016. 
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Marist leadership. His vision encourages leaders to dream boldly and act with faith, inspiring their 
communities to pursue justice, compassion, and renewal. By embodying this hopeful vision, Marist 
leaders can guide their communities through challenges and towards a brighter future. 
 
Fostering Hope as a Marist Leader 
 
So, what do these various perspectives concerning hope say to us as Marists? Fostering hope, whether 
as an individual or a Marist leader, involves a combination of personal qualities, leadership practices, 
and a commitment to the values and mission of our Marist tradition. Here are some key ways to foster 
hope: 
 
Demonstrating Moral Clarity 
Marcellin Champagnat exemplified moral clarity through his unwavering commitment to educating 
youth and living out Gospel values. Pope Francis often speaks about the importance of adhering to 
moral principles such as compassion and justice to foster a hopeful outlook. Demonstrating moral 
clarity is essential for effective leadership and fostering trust within the community. By living with 
personal integrity and adhering to strong moral and ethical principles, leaders can ensure consistency 
between their words and actions, which builds trust and inspires those around them. Regularly 
communicating and reinforcing core values such as humility, simplicity, and modesty further solidifies 
this trust. By aligning decisions and actions with these values, leaders can demonstrate a clear moral 
vision, guiding their community with authenticity and purpose. 
 
Cultivating Empathy and Understanding 
The Marist tradition emphasizes empathy and compassion, reflecting the loving care of Mary, our Good 
Mother. Marist leaders must cultivate these qualities, actively listening to the needs and concerns of 
their community members and responding with kindness and support. By creating a nurturing and 
inclusive environment, they can foster a sense of belonging and hope, encouraging individuals to 
overcome obstacles and pursue their potential. 
 
Champagnat’s deep empathy for the youth, particularly those marginalized and neglected, drove his 
vision to provide education and spiritual guidance. Pope Francis frequently emphasizes the need for 
the Church to be a "field hospital" that treats the wounds of all people with mercy and love. Emulating 
the compassionate nature of Mary, Champagnat, and Pope Francis, Marist leaders can foster hope by 
deeply understanding and addressing the needs and concerns of their community members. This 
approach not only builds stronger relationships but also creates an environment where people feel 
valued and hopeful. 
 
Exhibiting Resilience and Perseverance 
Exhibiting resilience and perseverance is essential for effective leadership, especially in challenging 
times. By leading by example and displaying resilience in the face of adversity, leaders can demonstrate 
that setbacks are opportunities for growth and learning. This attitude not only inspires confidence but 
also motivates others to adopt a similar perspective. 
 
Encouraging persistence is equally important. By inspiring others to continue moving forward despite 
difficulties, leaders can foster a culture of determination and hope. Highlighting stories of overcoming 



 

5 
 

adversity reinforces the message that resilience and perseverance are key to success, helping 
individuals remain motivated and optimistic even when faced with significant challenges. 
 
Marcellin faced numerous challenges, including limited resources and initial resistance to his 
educational mission. His resilience and perseverance were instrumental in establishing the Marist 
Brothers and expanding their mission of making Jesus known and loved. Pope Francis, often facing 
criticism and challenges within and outside the Church, demonstrates resilience through his continued 
advocacy for social justice and environmental stewardship. Marist leaders today are called to embody 
these traits, especially in times of adversity. Whether facing financial challenges, social injustices, or 
other obstacles, they must remain steadfast and hopeful, inspiring their communities to do the same. 
This resilience not only sustains the mission but also serves as a powerful example for others to follow. 
 
Articulating an Inspirational Vision and Promoting Collaboration and Teamwork 
Articulating a compelling vision is fundamental to effective leadership within the Marist mission of 
education and service. Visionary goals should be clear, ambitious, and inspiring, providing a roadmap 
that aligns with the core values of the community. By communicating these goals effectively, leaders 
can foster a sense of shared purpose, helping individuals understand how their efforts contribute to a 
greater mission. This collective direction not only motivates but also unites the community in working 
towards common objectives. 
 
Promoting collaboration and teamwork is essential in achieving these visionary goals. Leaders should 
leverage the strengths of team members, encouraging them to work together and utilize each other’s 
unique skills to reach common goals. Fostering an inclusive environment where everyone feels valued 
enhances creativity and problem-solving, ensuring that diverse perspectives are considered and 
integrated into the decision-making process. 
 
Empowering and trusting others is another critical aspect of effective leadership. By delegating 
responsibility and trusting team members with important tasks and decisions, leaders empower 
individuals to take ownership of their roles and contribute meaningfully. Supporting autonomy and 
encouraging innovation allows team members to explore new ideas and approaches, fostering a sense 
of agency and confidence that drives the community forward. 
 
Developing emotional intelligence is equally important for successful leadership. Leaders must be self-
aware, understanding their own emotions and how they impact their behavior and interactions with 
others. Building strong, positive relationships through empathy, active listening, and effective 
communication enhances relationship management, creating a supportive and connected community. 
This emotional intelligence not only strengthens leadership but also cultivates a compassionate and 
responsive environment. 
 
Marcellin had a clear and inspirational vision: to make Jesus Christ known and loved through the 
education of youth. Pope Francis' vision for a more inclusive and merciful Church offers a contemporary 
model of inspirational leadership. Marist leaders are called to be visionary, setting ambitious goals that 
reflect their commitment to justice, compassion, and spiritual growth. Inspired by this vision to make 
Jesus Christ known and loved, they should articulate clear and compelling visions for their 
communities. These visions should be rooted in our Marist values and in hope, encouraging individuals 
to strive towards a better future and empowering them to take meaningful action. 
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Practicing Communication of Hope 
Practicing transparent communication is vital for fostering trust and unity within a team, and it is 
essential for Marist leaders to convey their vision and values in a way that inspires hope and unity. 
Champagnat effectively communicated his vision and values to his followers, inspiring them to join and 
support his mission. Similarly, Pope Francis is known for his powerful and hopeful messages, often 
calling for a renewal of faith and commitment to helping the marginalized. Marist leaders can emulate 
these examples by maintaining open lines of communication, sharing information openly and honestly, 
and keeping everyone informed and aligned. 
 
Clarifying goals, expectations, and providing feedback reduces misunderstandings and reinforces 
trust, creating an environment where team members feel respected and empowered. Through 
speeches, writings, and personal interactions, leaders should aim to uplift and motivate their 
communities, reinforcing a shared sense of purpose. By communicating hope and maintaining 
transparent communication, they can build strong, cohesive communities that are resilient and 
forward-looking. 
 
Prioritizing Education 
Marist leaders are called to prioritize education, not just in the academic sense but also in the formation 
of character and spirituality. Champagnat believed in the transformative power of education to uplift 
the marginalized and instill values of faith, love, and service. Today, Marist leaders must continue this 
legacy by fostering environments where children and young people can grow holistically. They should 
advocate for inclusive and equitable education, ensuring that everyone, regardless of background, has 
the opportunity to learn and thrive. 
 
Engaging with the Wider World 
Engaging with the wider world represents an essential element of a leadership of hope by extending 
Marist leadership beyond the confines of educational institutions and into the broader community. 
Leaders are called to address social issues and advocate for justice and peace, embodying the values 
of compassion and stewardship inspired by Pope Francis. By taking active roles in their communities 
and working towards a more just and compassionate world, Marist leaders not only fulfill the mission 
entrusted to them but also demonstrate the transformative power of hope. This proactive engagement 
illustrates how hope can drive social change, inspire collective action, and create a more equitable and 
caring society. 
 
Fostering Opportunities for Spiritual Growth 
At the core of Marist leadership is the commitment to fostering spiritual growth. Leaders must create 
opportunities for individuals to deepen their faith and connect with their spiritual values. This involves 
not only religious education but also providing spaces for reflection, prayer, and community worship. 
By nurturing the spiritual lives of their community members, Marist leaders can instill a profound sense 
of hope and purpose, guiding them on their journeys of faith. 
 
Conclusion 
Hope is an essential element of effective leadership, particularly within the Marist tradition. The diverse 
perspectives on hope from various thinkers highlight its multifaceted nature and its vital role in inspiring 
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and sustaining individuals and communities. Inspired by the servant leadership of Marcellin 
Champagnat, Marist leaders are called to embody and foster hope through a commitment to 
education, empathy, resilience, visionary leadership, effective communication, engagement with the 
wider world, and spiritual growth. By embracing these principles and serving others selflessly, Marist 
leaders can guide their communities through challenges and towards a brighter, more hopeful future, 
continuing the mission of making Jesus Christ known and loved. 
 
 
Brother Ben Consigli, FMS 
15 August 2024 


